
 

 

 

CFAES provides research and related educational programs to clientele 

on a nondiscriminatory basis. For more information visit: 

go.osu.edu/cfaesdiversity. 

 

 

            June 16, 2021 

 

Dear Farm Manager, 

It is hard to believe that we are half-way through the month of June!  I hope you find 

this newsletter to be of value.  Please contact me at 330-827-0249 or 

zoller.1@osu.edu with your questions. 

 

MILKWEED & HEMP DOGBANE…are very prevalent in fields throughout the county.  

These two plants are related but have some distinct differences that can help identify 

them and implement control measures when needed.   

 

Common Milkweed    Hemp Dogbane 

      
 

Similarities between the two include having creeping roots; leaves that appear on 

opposite sides of the stem; and they produce a milky sap. Differences include that 

young milkweed leaves have fine hairs and hemp dogbane are nearly hairless; 

milkweed stems are generally thick and green, but hemp dogbane stems are usually 

red to purple and thinner in comparison; hemp dogbane frequently branches in the top 

canopy, while milkweed will typically not branch unless mowed; and seed pod shape is 
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distinctly different after flowering with milkweed producing an upright tear drop 

shaped pod and hemp dogbane producing a long bean-like pod that hangs from the 

plant. 

 

Both milkweed and hemp dogbane are considered poisonous to livestock. Toxicities 

can occur from fresh or dried leaves, stems, and roots. While death from poisoning is 

rare, reduced production efficiency is common if consumed. Symptoms range from 

mild to severe and include vomiting, diarrhea, coordination loss, tremors, heart 

problems, respiratory distress, and death. 

 

Please contact me to discuss control options.  Additional information is available in this 

OSU Extension Beef newsletter: https://u.osu.edu/beef/2021/06/16/milkweed-and-

hemp-dogbane-whos-who/#more-11044  

 

ROUGHSTALK BLUEGRASS…is appearing in wheat and forage fields across Ohio.  

This weed has reached population levels high enough to inhibit the harvest of cereal 

grains, reduce the quality of forages, and crowd out newly established forages. 

 

Roughstalk Bluegrass is very similar to turf bluegrass species. However, Roughstalk 

Bluegrass leaves are folded in the bud and have a membranous ligule that can be 

absent or be very long. “Rough” stalk Bluegrass gets its name from small hairs on the 

leaf surface and margin. This bluegrass, like turf-type bluegrasses, has a broad collar 

and a boat-shaped leaf tip. Roughstalk Bluegrass has yellow-green leaves that are 

shiny. The leaves can turn red during drought and heat stress. The plant goes to seed 

from mid-May to June, with an open panicle, like Kentucky Bluegrass. 

 

Controlling this weed species takes diligence and scouting early in the season. Early 

April is a good time to start scouting for Roughstalk Bluegrass seedlings. Preventing 

this weed species from going to seed is very important. Use of grass herbicides as part 

of your overall weed management program can be successful, including best 

management practices such as proper seeding rates, planting dates, and fertility 

programs will also help to keep this weed from getting established in your fields. 

 

More information can be found in this OSU Extension C.O.R.N. newsletter: 

https://agcrops.osu.edu/newsletter/corn-newsletter/18-2021/roughstalk-bluegrass-

cereal-grain-and-forage-crops  

https://u.osu.edu/beef/2021/06/16/milkweed-and-hemp-dogbane-whos-who/#more-11044
https://u.osu.edu/beef/2021/06/16/milkweed-and-hemp-dogbane-whos-who/#more-11044
https://agcrops.osu.edu/newsletter/corn-newsletter/18-2021/roughstalk-bluegrass-cereal-grain-and-forage-crops
https://agcrops.osu.edu/newsletter/corn-newsletter/18-2021/roughstalk-bluegrass-cereal-grain-and-forage-crops
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EMPLOYING YOUTH?...if so, following is a quick refresher about particular items of 

importance.  For additional details and explanation, refer to our law bulletin on “Youth 

Labor on the Farm: Laws Farmers Need to Know.” 

 

1. The agricultural “exemption” applies only to your children and 

grandchildren.  Many farmers know that there are unique exemptions for 

agricultural employers when it comes to employment law.  Youth employment is 

no different.  In Ohio, youth employment laws do not apply to children working 

on a farm owned or operated by their parent, grandparent, or legal 

guardian.   This means that your children, grandchildren, and legal guardianship 

children working on farms you own or operate may perform tasks that are 

considered “hazardous,” receive a wage less than federal and state minimum 

wage and work longer hours.  Keep in mind that this exemption does not apply 

to youth who are your cousins, nieces, nephews, and other extended family 

members—those family members are subject to youth employment laws.  

2. Lawn mowing and similar tasks are special.  Ohio Revised Code § 

4109.06(9) explicitly states that youth engaged in “lawn mowing, snow 

shoveling, and other related employment” are not subject to Ohio’s youth 

employment laws.  This means that farms may hire youth to mow the grass and 

do similar tasks around the farm without having to comply with labor laws 

regarding working hours and wage requirements.  

3. Treat youth like adults for verification, workers compensation and 

taxes.  The law doesn’t deal with youth uniquely when it comes to Form I-9 

employment verification, workers compensation coverage, and withholding taxes.  

A farm employer must complete these same requirements for youth employees. 

4. Don’t start them too young.  Minimum working age is a tricky area of law.  

Federal law allows youth under the age of 14 to be employed as long as certain 

requirements are met, such as having written parental consent and limiting work 

hours and tasks.  States may preempt federal law by being more restrictive.  

Ohio law, however, doesn’t address youth under 14 and doesn’t explicitly permit 

or prohibit them from being employed.  Be aware that the Ohio Department of 

Commerce has stated that it interprets this silence in Ohio law as a prohibition 

against employing youth under 14.  This creates a compliance risk for employers 

who want to employ a youth under 14, as Ohio may deem that a violation of 

state law.  Before hiring youth under 14 for jobs other than the specifically 

https://farmoffice.osu.edu/sites/aglaw/files/site-library/LawBulletins/YouthLaborLawBulletinJune2021.pdf
https://farmoffice.osu.edu/sites/aglaw/files/site-library/LawBulletins/YouthLaborLawBulletinJune2021.pdf
https://codes.ohio.gov/ohio-revised-code/section-4109.06
https://codes.ohio.gov/ohio-revised-code/section-4109.06
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exempted tasks of lawn mowing, snow shoveling or similar work, consult with 

your attorney. 

5. Keep younger youth away from “hazardous” jobs.  State and federal laws 

are clear on this point:  youth under the age of 16 cannot perform “hazardous” 

tasks.  This restriction includes operating heavy machinery with moving parts, 

working inside silos and manure pits, handling toxic chemicals, working with 

breeding livestock, sows and newborn calves, and other dangerous tasks.  An 

exception is that 14- and 15-year-olds may operate tractors and other machinery 

if they have a valid 4-H or vocational agricultural certificate of completion for 

safe tractor and machine operation.  See the complete list of prohibited 

hazardous tasks in our law bulletin on “Youth Labor on the Farm: Laws Farmers 

Need to Know.”  

6. Don’t make them work too early or too late.  During the summer months, 

youth between 16 and 18 years of age may work as early or as late as needed.  

Youth under the age of 16, however, may not start work before 7 am or work 

past 9 pm. 

7. Give the kids a break.  If youth are working longer hours, you must give them 

a break from working.  All youth under the age of 18 must receive a 30-minute 

break for every 5 hours worked. 

8. Know how much to pay.  If a farm grossed less than $323,000 in 2020, the 

employer must pay employees the federal minimum wage of $7.25 per hour. If 

the farm grossed more than $323,000 then the employer must pay employees 

the Ohio minimum wage of $80.  Two exemptions allow a farmer to pay less 

than both the federal and state minimum wage to youth.  If the farm is owned or 

operated by a youth’s parent, grandparent, or legal guardian the minimum wage 

requirements do not apply.  Second, if the farm is a “small farm,” which means 

that the farm did not use more than 500 man-days of agricultural labor during 

any calendar quarter of the preceding year, then the farm is not required to pay 

the federal or state minimum wage to any youth employed on the farm.   

9. Sign a wage agreement.  This requirement catches many employers off 

guard.  Ohio law requires that before any youth can begin work, the youth and 

the employer must sign a wage agreement.  Be sure to keep this signed 

agreement with the youth’s employment records.  A sample wage agreement 

from the Ohio Department of Commerce is available here.  

10. Do your recordkeeping.  Just as you would with other employees, 

maintain a file on each of your youth employees.    The file should include the 
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youth’s full name, permanent address, and date of birth, the youth’s wage 

agreement, and any 4-H or vocational agricultural certificates.  Also keep time 

slips, payroll records, parental consent forms, and name and contact information 

of youth’s parent or legal guardian. 

 

Summer is a hot time to employ our youth and school them about farming and 

farm-related businesses.  But don’t let legal compliance ruin your summer fun.  If 

you have youth working on the farm and have concerns about any of the items 

in this quick overview, be sure to talk with your attorney.  Doing so will ensure 

that the summer job is a good experience for both you and your young 

employees. 

(Source: OSU Extension Farm Office https://farmoffice.osu.edu/blog)  

 

DELAYING WHEAT HARVEST…puts the crop at risk for increased disease, 

lodging, sprouting, harvest loss, and grain contamination with mycotoxins. Even 

though head scab seems to be relatively low across the state this year, delaying 

wheat harvest could cause increased levels of vomitoxin contamination of grain, 

particularly if it rains for several days leading up to harvest. 

 

In 2018, we evaluated wheat harvested on June 29 (at 12% moisture content) 

and July 8 (at 14% moisture content). Grain moisture increased between June 

29 and July 8 due to 0.58-inch rain between the two dates. When the wheat 

harvest was delayed until July 8, yield decreased by 9 bu/acre, test weight 

decreased by 2.9 lb/bu, and DON level increased by 0.86 ppm (see figure).  

 

These reductions in yield and test weight and increase in DON are likely 

attributed to the re-wetting of dry grain, showing the importance of the timely 

https://farmoffice.osu.edu/blog
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wheat harvest.

 
Wheat Harvest 

(Source: OSU Extension C.O.R.N. newsletter: 

https://agcrops.osu.edu/newsletter/corn-newsletter/18-2021/don%E2%80%99t-

delay-wheat-harvest)  

 

CURRENT FEEDER CATTLE MARKET…may provide a pricing opportunity.  

Market reactions to shocks are always interesting to watch. The price response in 

the cattle markets to the JBS cyber-attack was relatively limited as the market 

seemed to view this as a short term impact. Conversely, the market response to 

COVID was much greater, as the impacts were expected to last longer and there 

was a lot more uncertainty about what would happen. In both cases, the impacts 

on feeder cattle markets were smaller due to the time lag that exists between 

the sale of feeder cattle and their eventual movement into the beef system. 

 

https://agcrops.osu.edu/newsletter/corn-newsletter/18-2021/don%E2%80%99t-delay-wheat-harvest
https://agcrops.osu.edu/newsletter/corn-newsletter/18-2021/don%E2%80%99t-delay-wheat-harvest
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As an illustration, feeder cattle markets have been much more impacted by rising corn 

prices than they were the JBS cyber-attack. There was little reason to believe that the 

attack would influence the market several months into the future, but new crop 2021 

corn prices are up roughly $1 per bushel from spring. That is a factor that is expected 

to impact markets for some time and will impact the values of feeder cattle moving 

through markets this summer. 

I think this is an important distinction to make with respect to feeder cattle and fed 

cattle markets. Both will be impacted by shocks, but fed cattle are much more 

vulnerable to short-term shocks. For something to impact feeder cattle values, the 

market really has to perceive that the impacts will be longer-lasting. It is also 

important to understand that markets are constantly changing and making 

adjustments to these shocks. Uncertainty and volatility just seem to be the norm in 

cattle markets right now. 

There is a natural tendency to be afraid of pricing cattle too early and leaving money 

on the table, which often prevents producers from moving on a market like we 

currently have. Is it possible that the market will return to the levels we saw in early 

April? Absolutely. But, we have no way to know if that will happen. Risk management 

is not about cherry-picking highs in the market. It’s about managing downside price 
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risk over time. And, I think it’s a good time to review where the market is and see if 

this is an opportunity worth taking advantage of. 

(Source: Dr. Kenny Burdine, Univ. of Kentucky Extension, 

https://u.osu.edu/beef/2021/06/16/is-the-current-feeder-cattle-market-a-pricing-

opportunity/#more-11065)  

COOLER WEATHER RETURNS…and looks to be with us for the next several days.   

After a couple of cold fronts on Sunday and Monday, another weak cold front will drop 

south across the state on Tuesday. A widely scattered shower cannot be ruled out. 

Behind this front, even cooler air will settle in, with overnight lows Wednesday and 

Thursday expected to reach the mid-40s to low-50s and daytime highs mainly in the 

70s with low humidity. Temperatures will warm a bit into the weekend, as the 

southerly flow will bring a return to more humid conditions and an increased chance of 

showers and storms. Overall, we are expecting light rain totals this week across the 

south, with 1-2” across northern Ohio. 

The latest NOAA/NWS/Climate Prediction Center outlook for the 6-10-day period (June 

20 – 24) shows elevated probabilities of below-average temperatures and above-

average precipitation. Normal highs during the period should be 80-85°F, normal lows 

60-65°F, with 1.00-1.15 inches of rain per week. The 16-Day Rainfall Outlook from 

NOAA/NWS/Ohio River Forecast Center also supports above-average precipitation over 

the next couple of weeks. 

(Source: OSU Extension C.O.R.N. newsletter: https://agcrops.osu.edu/newsletter/corn-

newsletter/18-2021/cooler-weather-returns)  

 

FORAGE FIELD DAYS…sponsored by the Ohio Forage and Grassland Council & OSU 

Extension are schedule in June, July, and August at various farms across Ohio.  Details 

about each farm, scheduled topics, and registration information is available in this OSU 

Extension Beef newsletter:  https://u.osu.edu/beef/2021/06/16/registration-is-open-

for-the-ofgc-2021-summer-forage-field-days/#more-11028   

 

BEEF QUALITY ASSURANCE…recert for those needing to renew in 2021 will be held 

at Sugarcreek Stockyards.  Call 330-339-2337 to register for one of the following: 

• July 21 at 1pm     

• July 29 at 7pm 

• August 10 at 1pm 

• August 25 at 7pm 
 

https://u.osu.edu/beef/2021/06/16/is-the-current-feeder-cattle-market-a-pricing-opportunity/#more-11065
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https://u.osu.edu/beef/2021/06/16/registration-is-open-for-the-ofgc-2021-summer-forage-field-days/#more-11028
https://u.osu.edu/beef/2021/06/16/registration-is-open-for-the-ofgc-2021-summer-forage-field-days/#more-11028

